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Tiffany Lavastida, CFA | Portfolio Manager

Tiffany is a portfolio manager for Principal Global Equities. Her responsibilities include portfolio
management and analysis on the international small-cap team and covers financials, real estate, and
energy sectors. Previously she was a sales assistant at Mid-America Securities Management. She received
an MBA with a finance concentration and a bachelor's degree in finance from the University of lowa.
Tiffany has earned the right to use the Chartered Financial Analyst designation and is a member of the
CFA Institute.

Product Strategy and Process

The investment team seeks stocks where three conditions exist:

e Positive and Sustainable Fundamental Change
e Investor Expectation Gaps
e Attractive Relative Valuation

The strategy is supported by the Global Research Platform (“GRP”) which helps target stocks that fit the
conditions preferred by the investment team. The GRP encompasses multiple distinct screening models
tailored to specific regions and sectors. The ranking process prioritizes the most promising subset of
companies based on the fundamental attributes they seek. Since 2003, portfolio managers and analysts
have helped with the ongoing evolution of the GRP. The output of the GRP is rankings of the entire
universe of stocks. Companies ranking in the top 20% of the available universe are considered the
investable universe for the investment team.

The members of the investment team each have sector coverage responsibilities for their regions. The
analysts review the top-rated stocks, identified by the GRP, and conduct fundamental research. This
includes evaluating financial statements, regulatory filings, news flow, independent research networks,
and sell-side research. The analysts seek to understand the competitive position of a company within its
industry and its key business drivers. Company management teams can also be interviewed to better
understand their past capital allocation decisions and future growth plans.

Ultimately, analysts apply a ranking of “outperform” to their highest conviction stocks. These
recommendations are shared via an online portal, the Equities Research Dashboard, which also tracks
company news, analysis from the GRP and other key characteristics. The portfolio managers review the
information and opinions on the dashboard while continuing to communicate with analysts regarding
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their conclusions. The portfolio managers are the final decision makers for the strategy. They determine

the final stocks purchased for the portfolio, subject to risk constraints.

Performance (as of December 31, 2024)

In the time since client inception (June 2018), the Principal separate account has underperformed its
benchmark by 179 basis points since inception, annualized and net of fees, and ranked in the 83™
percentile. Over the recent 3-year period the fund has underperformed its benchmark by 42 basis points
and ranked in the 48™ percentile, while over the 5-year period the fund has underperformed its
benchmark by 213 basis points and ranked in the 84™ percentile. Principal has underperformed its
benchmark over all trailing time periods shown below. The table below details Principal’s performance
(gross and net of fees) as of December 31, 2024.

QTD
Principal Int'l Small Cap Core (SA) - Gross -8.02
MSCIWrld ExUS Sm Cap Index (USD) (Gross) -7.80
Difference -0.22
Principal Int'l Small Cap Core (SA) - Net -8.11
MSCI Wrld ExUS Sm Cap Index (USD) (Gross) -7.80
Difference -0.32
IM International Small Cap Equity (SA+CF) Median -7.02
Rank 67

Principal Int'l Small Cap Core (SA) - Gross

MSCIWrld ExUS Sm Cap Index (USD) (Gross)
Difference

Principal Int'l Small Cap Core (SA) - Net

MSCIWrld ExUS Sm Cap Index (USD) (Gross)
Difference

IM International Small Cap Equity (SA+CF) Median
Rank

-0.46
1.94
-2.40
-0.66
1.94
-2.60
1.22
74

1
Year

2.37
3.28
-0.92
1.97
3.28
-1.31
4.16
59

2023
14.60
13.20
1.40
14.14
13.20
0.95
15.09
58
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3
Years

-2.30
-2.29
-0.01
-2.71
-2.29
-0.42
-2.85
48

2022
-20.50
-20.21

-0.30
-20.88
-20.21

-0.68
-21.52

5
Years

1.68
3.33
-1.65
1.20
3.33
-2.13
4.62
84

2021

10.35
11.54
-1.19
9.75

11.54
-1.79
13.74

Since Inception
Incep. Date
1.69 06/01/2018
2.99
-1.30

1.20 06/01/2018
2.99
-1.79
3.73
83

2020
5.63
13.20
-7.57
5.03
13.20
-8.17
13.95
84

Expense
Ratio
0.42%

2019
28.45
25.94
2.51
27.73
25.94
1.79
24.61
22
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Fees
Principal charges 0.42% on the first $100M, 0.385% on the next $100M, and 0.35% thereafter. Based on

the December 31, 2024, market value of $214.4 million, the effective annual expense ratio is
approximately 0.40%. This fee ranks in the 4™ percentile when compared to the eVestment Non-US
Diversified Small Cap Equity universe utilizing a separate account vehicle and comparable mandate size.

The median fee for this universe is 80 basis points.
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Manager: Principal Int'l Small Cap Core (SA)
Benchmark: MSCI Wrld Ex US Sm Cap Index (USD) (Gross)
Peer Group: IM International Small Cap Equity (SA+CF)

Performance

As of December 31, 2024

1 3 5 7 10

Qtd Year Years Years Years Years 2023 2022 2021 2020 2019

Manager -8.02 2.37 -2.30 1.68 N/A N/A 14.60 -20.50 10.35 5.63 28.45
Benchmark -7.80 3.28 -2.29 3.33 2.88 5.93 13.20 -20.21 11.54 13.20 25.94
Difference -0.22 -0.92 -0.01 -1.65 N/A N/A 1.40 -0.30 -1.19 -7.57 2.51
Peer Group Median -7.02 4.16 -2.85 4.62 3.72 7.07 15.09 -21.52 13.74 13.95 24.61
Rank 67 59 48 84 N/A N/A 58 44 71 84 22
Population 99 99 99 91 86 73 113 127 125 133 134

Peer Group Scattergram - 5 Years Up/Down Markets - 5 Years

20.00 I 16.00
® 10.00 -;L LN [ — J7 — 767 8.14
£ 000 . g 800
2 ‘ £
2 -10.00
& -10.0 | 2 000
-20.00 , 12
12.00 18.00 24.00 30.00 36.00 S -8.00
Risk (Standard Deviation %) o -11.04 -10.73
Z -16.00
Return Standard
Deviation -24.00
¢ Manager 1.68 22.83 13 Up Quarters 7 Down Quarters
® Benchmark 3.33 23.31
_ Median 462 23.62 B Manager B Benchmark

Peer Group Analysis - Multi Statistics - 5 Years (Excess Return vs. Risk Free)

Excess Tracking Info Sharpe Downside
Return Error Ratio Ratio Risk
16.00 12.00 2.24 0.60 20.00
12.00 8.00 - 1.52 0.40 —|— | 18.00 - |
4.00 0.20 - 16.00 -
4.00 - * 0.08 -
0.00 0.00 ° 064 0.00 - 14.00 -
-4.00 -4.00 -1.36 -0.20 12.00
+ Manager 2.04 (82) 2.84 (99) -0.58 (92) 0.09 (82) 16.89 (33)
® Benchmark 3.70 (66) 0.00 (100) N/A 0.16 (67) 16.31 (49)
Median 5.12 5.79 0.23 0.21 16.18

Portfolio Characteristics and Dist. of Market Cap (%)

Region Weights (%)

Portfolio Benchmark
Wtd. Avg. Mkt. Cap ($M) 4,986 3,082
Median Mkt. Cap ($M) 4141 1,345 Americas
Price/Earnings Ratio 13.91 14.02
Price/Book Ratio 2.20 2.07
5 Yr. EPS Growth Rate (%) 11.12 10.69
Current Yield (%) 2.85 3.21 . o
Beta (5 Years, Monthly) 0.97 1.00 Asia Pacific
Number of Securities 144 2,249
Active Share 88.87 N/A
150.00 EMEA
100.00
50.00 Other
10.46
0.00 0.00 0.1 170 0.00
$25 Bil - $15 Bil - $2 Bil - $0 -
$75 Bil $25 Bil $15 Bil $2 Bil 0.00 20.00 40.00 60.00

Performance shown is gross of fees. Calculation is based on quarterly periodicity. Parentheses contain percentile ranks.
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ITEM:D.4

PUBLIC PENSIONS GENERAL COUNSEL
ATT.PUBLICPENSION(@LACITY.ORG
WWW.LACITY.ORG/ATTY

OFFICE OF THE CITY ATTORNEY
977 N. BROADWAY
LOS ANGELES, CA 90012-1728

Office of the Los Angeles City Attorney
Hydee Feldstein Soto

MEMORANDUM
To: Board of Fire and Police Pension Commissioners
From: Joshua Geller, Supervising City Attorney _

Gina DiDomenico, Deputy City Attorney
Miguel Bahamon, Deputy City Attorney _ "

Date: March 6, 2025
Re: Board Decision Whether to Oppose Delaware Senate Bill 21
Cc: Joseph Salazar, General Manager

RECOMMENDATIONS
We recommend that the Board:

Authorize the General Manager to sign or author letters or communications on LAFPP’s behalf
in opposition to Delaware Senate Bill 21, including the proposed statement from outside counsel
Bernstein Litowitz Berger & Grossmann LLP (BLBG), and ask the General Manager to provide
a verbal report following the exercise of this authority.

EXECUTIVE SUMMARY

On February 17, 2025, the Delaware General Assembly introduced Senate Bill 21 (SB
21), which would, in part, amend the Delaware General Corporation Law to make it more
difficult for shareholders to prove that corporate directors are “conflicted” in a deal, a status that
makes it easier to prove that the transaction was unfair to minority shareholders. Public Pensions
General Counsel (General Counsel) joins with outside securities monitoring counsel BLBG in
recommending the Board publicly oppose this legislation, which could negatively impact the
rights of shareholders like LAFPP. In short, SB 21 would:

e Ensure that controlling stockholders and control groups cannot be liable for monetary
damages for “breach of the duty of care;”

e Give safe harbor protections to a controlling shareholder (whether individual or group)
for select business moves, if approved by a committee of minority shareholders or by
vote;

ATTORNEYS FOR THE DEPARTMENT OF FIRE AND POLICE PENSIONS * L.LOS ANGELES CITY EMPLOYEES’ RETIREMENT SYSTEM ¢
WATER AND POWER EMPLOYEES’ RETIREMENT PLAN



e Overrule existing requirements that special committees be completely independent;
instead they need only be majority independent;

e Limit stockholder demands for records under Delaware General Corporation Law Section
220 to only formal board materials; and

e Ask the Delaware Council of the Corporation Law Section to propose a bill to cap
plaintiffs’ attorneys fees in securities litigation cases.!

The impetus for SB 21 is the fear—whether founded or not—that a significant number of
Delaware corporations will move their state of incorporation to Texas or Nevada, thus
threatening the revenue that Delaware receives as the primary state of incorporation for U.S.
corporations. Opponents of SB 21 argue that widespread corporate exodus from Delaware is
unlikely, and the proposed legislation primarily limits shareholder redress when controlling
stockholders place their own interests above those of their respective corporations.

BLBG has asked if LAFPP will publicly oppose SB 21 by joining other institutional
shareholders in signing a statement against the legislation. A draft of that statement is enclosed
for the Board’s review. Opposing legislation that potentially limits shareholder rights and
impedes the ability to facilitate good governance is consistent with sections 13.1 and 13.2 of the
Board’s Investment Policies as well as the Board’s fiduciary duties.

Based on the above considerations, General Counsel recommends that the Board
authorize the General Manager to publicly oppose Delaware Senate Bill 21. We look forward to
discussing this matter with the Board on March 6, 2025, alongside attorneys from BLBG.

JG/MGB/GMD:np

Encl.

! Additional background on SB 21 is available here: https://delawarebusinesstimes.com/news/corporate-law-
amendments-proposed/ (last accessed February 26, 2025).

ATTORNEYS FOR LOS ANGELES FIRE AND POLICE PENSIONS ¢ LOS ANGELES CITY EMPLOYEES’ RETIREMENT PLAN *
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VII.M. Sign-on Statement re Delaware Legislation Negatively
Impacting Shareholder Rights

The undersigned collectively manage billions of dollars invested in Delaware
corporations on behalf of our beneficiaries. These investments are a major part of
our beneficiaries’ pensions. We are writing to express our opposition to the
package of proposed legislative amendments that will protect disloyal fiduciaries
from any real threat of stockholder litigation in Delaware.

The proposed legislation will encourage value-destroying behavior and place our
beneficiaries’ investments at great risk. For over a century, the Delaware Courts
carefully and fairly maintained balance between protecting the rights of public
stockholders, while allowing well-meaning directors and officers to manage the
affairs of companies.

The proposed legislation would destroy that balance, hamstringing the Delaware
judiciary in its critical role as a cross-check of fiduciary overreach. This is no
accident, as the proposed legislation was drafted by lawyers representing
billionaire controlling stockholders who the Delaware Courts found to have
breached their fiduciary duties. These interests do not like being held to account
and thus have asked the Delaware Legislature to gut stockholder protections. It
should not do so. These amendments will cause a substantial wealth transfer from
our beneficiaries, and millions of normal stockholders nationwide, to misbehaving
fiduciaries.

We understand that the supposed need for these amendments is that controlling
stockholders are threatening to leave Delaware because of the complaints of a
handful of disgruntled litigants. To be clear, we would not support reincorporation
to a jurisdiction with lesser protections for investors, such as Nevada, and we will
consider voting against directors who propose such reincorporation in order to
diminish the rights of their shareholders. If Delaware feels compelled to make
changes in response to threats, those changes must be measured and not destroy
decades of careful precedent.



ITEM:F.1.a

MINUTES

OF THE

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS

BOARD MEETING OF JANUARY 16, 2025

The Board of Fire and Police Pension Commissioners of the City of Los Angeles met on Thursday,

January 16, 2025.

COMMISSIONERS PRESENT: Andrea Ambriz, Vice President

COMMISSIONERS ABSENT:

DEPARTMENT OF FIRE AND
POLICE PENSIONS:

CITY ATTORNEY’S OFFICE:

Rigoberto Arellano
Kenneth E. Buzzell
Brian J. Churchill
Nanxi Liu

Raul Perez

William Chun
Michael A. Lawson
Garrett W. Zimmon, President

Joseph Salazar, General Manager

Myo Thedar, Executive Officer

Gregory Mack, Assistant General Manager
Bryan Fujita, Chief Investment Officer

Tiffany West, Commission Executive Assistant

Joshua Geller, Supervising Attorney

Vice President Ambriz called the meeting to order at 8:31 a.m. All the above-listed Commissioners
were present at the start of the meeting.

A. CALLTO ORDER

1. Roll Call

Ms. Tiffany West announced there was a quorum, with six Commissioners participating in-
person from the Boardroom. Commissioners Chun, Lawson, and President Zimmon were

absent.

2. Consideration of Notices and Requests for Remote Participation pursuant to AB 2449

a. Just Cause — receive and file
b. Emergency Circumstance and possible Board action
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There were no Notices and Requests for Remote Participation for consideration.

Vice President Ambriz expressed gratitude and admiration for the first responders providing
critical assistance and risking their lives fighting the wildfires.

B. PUBLIC COMMENT ON MATTERS WITHIN THE BOARD’'S JURISDICTION AND ANY
SPECIFIC AGENDA ITEMS

There were no public comments.

C. DISABILITY CASE

DISABILITY CLAIM — NEW CLAIM - TIER &

Beyda, Michael I. (P) Police Officer Il

As recommended by staff and concurred by the applicant, a service-connected disability pension
of 60% is granted for his neck, left shoulder, low back, right hip, and psych, with no foreseeable
purpose for review. Motion made by Commissioner Arellano, seconded by Commissioner
Buzzell, and adopted by the following vote: ayes, Commissioners Ambriz, Arellano, Buzzell,
Churchill, Liu, and Perez — 6; nays, none; absent, Commissioners Chun, Lawson and President
Zimmon. Mr. Beyda was not present but was represented by Thomas J. Wicke, Esq. of Lewis,
Marenstein, Wicke, Sherwin & Lee, LLP.

D. REPORTS TO THE BOARD

1. BOARD FIDUCIARY AND LEGAL EDUCATION

Mr. Miguel Bahamon, Deputy City Attorney |l of the Public Pensions General Counsel Division
presented this item to the Board. The report was received and filed.

2. CONSENT TO ASSIGNMENT OF CONTRACT WITH HPS INVESTMENT PARTNERS, LLC
AND POSSIBLE BOARD ACTION

Mr. Derek Niu, Investment Officer Il of the Investments Division presented this item to the
Board. Ms. Austin Head-Jones, Director, Private Debt of StepStone Group was available for
questions. The report was approved as submitted.

Resolution 25083
Commissioner Perez moved that the Board consent to the assignment of the contract with
HPS Investment Partners, LLC and authorize the General Manager to sign the consent form

on behalf of the Board,

which was seconded by Commissioner Buzzell and approved by the following vote: ayes,
Commissioners Ambriz, Arellano, Buzzell, Churchill, Liu, and Perez — 6; nays, none.
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3. CONSENT TO ASSIGNMENT OF CONTRACT WITH MONROE CAPITAL LLC AND
POSSIBLE BOARD ACTION

Mr. Derek Niu, Investment Officer Il of the Investments Division presented this item to the
Board. Ms. Austin Head-Jones, Director, Private Debt of StepStone Group was available for
questions. The report was approved as submitted.

Resolution 25084

Commissioner Perez moved that the Board consent to the assignment of the contract with
Monroe Capital LLC,

which was seconded by Commissioner Churchill and approved by the following vote: ayes,
Commissioners Ambriz, Arellano, Buzzell, Churchill, Liu, and Perez — 6; nays, none.

4. AMENDMENT TO BOARD OPERATING POLICIES AND PROCEDURES SECTION 3.0:
NORMAL RETIREMENT AGE AND POSSIBLE BOARD ACTION

Mr. Gregory Mack, Assistant General Manager of the Pensions Division presented this item
to the Board. Ms. Audra Ferguson, Partner of Ice Miller was available for questions. The report
was approved as submitted.

Resolution 25085
Commissioner Buzzell moved that the Board:

1. Approve the proposed amendment to Board Operating Policies and Procedures Section
3.0 - Pension Processing, by adding a new Section 3.10 - Normal Retirement Age by Tier;
and,

2. Approve all remaining formatting, ordering, and clarifying amendments to the overall
Pension Processing Policies,

which was seconded by Commissioner Arellano and approved by the following vote: ayes,
Commissioners Ambriz, Arellano, Buzzell, Churchill, Liu, and Perez — 6; nays, none.

5. PROPOSED TECHNICAL AMENDMENT TO CITY OF LOS ANGELES ADMINISTRATIVE
CODE REGARDING DEPENDENT SUBSIDIES FOR MEDICARE-ELIGIBLE RETIREES
AND POSSIBLE BOARD ACTION

Mr. Anthony Torres, Chief Management Analyst of the Pensions Division presented this item
to the Board. The report was approved as submitted.

Resolution 25086
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Commissioner Buzzell moved that the Board:

1. Adopt the attached resolution (Attachment 1) removing the Medicare Dependent Health
Subsidy tie to the Los Angeles City Employees’ Retirement System (LACERS) health
plans in anticipation of the City adding the Medicare Dependent Health Subsidy to the Los
Angeles Administrative Code (LAAC); and,

2. Request that the City Administrative Officer take all necessary steps to implement the
proposed technical amendment to LAAC section 4.1154 (Attachment 2),

which was seconded by Commissioner Churchill and approved by the following vote: ayes,
Commissioners Ambriz, Arellano, Buzzell, Churchill, Liu, and Perez — 6; nays, none.

6. ANNUAL AUDIT PLAN STATUS AND CHANGES AND POSSIBLE BOARD ACTION

Ms. Rebecca Takahashi, Departmental Audit Manager presented this item to the Board. The
report was approved as submitted.

Resolution 25087

Commissioner Perez moved that the Board review and approve the status and changes to
the Fiscal Year 2024-25 Annual Audit Plan,

which was seconded by Commissioner Arellano and approved by the following vote: ayes,
Commissioners Ambriz, Arellano, Buzzell, Churchill, Liu, and Perez — 6; nays, none.

7. SECOND QUARTER REPORT OF THE 2024-25 ANNUAL PLAN AND POSSIBLE BOARD
ACTION

Emma Parris, Management Analyst of Administrative Services and Human Resources
Section, presented this item to the Board. Mr. Gregory Mack, Assistant General Manager of
the Pensions Division provided additional comment. The report was received and filed.

8. RECOMMENDATION TO EXECUTE A NEW THREE-YEAR CONTRACT WITH TOTAL
COMMERCIAL REAL ESTATE (TCRE) FOR PROPERTY MANAGEMENT SERVICES AND
POSSIBLE BOARD ACTION

Ms. Myo Thedar, Executive Officer, Administrative Operations Division presented this item to
the Board. The report was approved as submitted.

Resolution 25088

Commissioner Buzzell moved that the Board:
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1. Approve entering a new three-year contract with Total Commercial Real Estate (TCRE)
for property management and leasing services for the Neptune Building (LAFPP’s
headquarters), with a total contract amount as follows:

a. Property Management services not to exceed $201,000 (which includes a CPI-indexed
fee increase);

b. Leasing commissions as negotiated between the General Manager and TCRE;

c. Building operational expenses as allocated and approved through the Department’s
annual budget;

2. Authorize the General Manager to negotiate and approve the terms and conditions of the
contract for the period July 1, 2025 through June 30, 2028;

3. Authorize the General Manager, on behalf of the Board, to negotiate and execute the
contract, subject to the approval of the City Attorney as to form; and,

4. Authorize the General Manager to enter into separate agreements with qualified real
estate brokers and to pay related leasing commissions, if necessary,

which was seconded by Commissioner Churchill and approved by the following vote: ayes,
Commissioners Ambriz, Arellano, Buzzell, Churchill, Liu, and Perez — 6; nays, none.

E. GENERAL MANAGER'S REPORT

1. Monthly Report

2. Marketing Cessation Information

3. Benefits Actions approved by General Manager on December 19, 2024 and January 2, 2025
Pursuant to Resolution 04008, adopted by the Board of Fire and Police Pension
Commissioners on August 7, 2003, the following benefits actions have been approved by the
General Manager. Any conservatorships or community property divisions contained herein
have been determined following a review by the Office of the City Attorney.

December 19, 2024

DISCONTINUED PENSIONS - 12

Name Member’s Class Tier Retired Died

John R. Hersko Fire Service 2 06-22-93 11-20-24
Bob D. Webb Fire Service 2 07-20-97 11-10-24
Glenda R. Hilyard Fire Widow 1 10-13-09 10-18-24
Barbara J. Olson Fire Widow 2 02-10-88 10-06-24
Micheal J. Marcey Police Service 5 07-08-07 09-29-24
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Michael A. Nichols Police Service 2 06-17-90 10-05-24
James R. Wilson Police Service 2 06-30-78 11-01-24
James A. Benton Police Disability 1 11-20-69 11-09-24
Robert S. Cooper Police Disability 2 06-01-77 11-07-24
Samuel C. Porter Police Disability 2 05-10-87 11-10-24
Astryd J. Allen Police Widow 2 07-09-16 11-29-24
Arlene Klein Police Widow 2 09-01-76 11-19-24
ELIGIBLE SURVIVING SPOUSE’S PENSION - 10
Name Deceased Member Member’s Class Tier Effective
Sheryl A. Brennan  Thomas R. Brennan Fire Service 5 10-21-24
Julia C. Webb Bob D. Webb Fire Service 2 11-11-24
Judith R. Bohlin Anthony C. Bohlin Fire Disability 3 11-12-24
Marjorie J. Stanton  William E. Stanton Fire Disability 2 10-21-24
Adrienne R. Marcey Micheal J. Marcey Police Service 5 09-30-24
Charlotte R. Mussett William T. Mussett Police Service 2 11-04-24
Linda M. Nichols Michael A. Nichols Police Service 2 10-06-24
Christine M. Wilson Michael D. Wilson Police Service 5 10-30-24
Christine Cooper Robert S. Cooper Police Disability 2 11-08-24
Sheryl A. Porter Samuel C. Porter Police Disability 2 11-11-24
SURVIVOR BENEFIT PURCHASE PROGRAM -2
Name Member’s Class Effective Tier Survivor Benefit %
Andrew E. Fields, Jr. Fire Service 12-01-24 5 35%
Jay P. Kennedy Police Disability 12-01-24 2 30%
INCREASE PENSIONS MINOR CHILD -1
Name Deceased Member Member’s Class Tier Effective
Ryan A. Curtis Justin A. Curtis, Jr. Fire Nonservice- 5 12-04-24

Connected Death

DISCONTINUED PENSIONS MINOR CHILD -2

Name Deceased Member Member’s Class Tier Effective

Bella M. Aguilar Francisco M. Aguilar  Fire Nonservice- 5 12-12-24
Connected Death

Justin C. Curtis Justin A. Curtis, Jr. Fire Nonservice- 5 12-04-24

Connected Death
COMMUNITY PROPERTY DIVISION OF PENSION -4

Member’'s Name Former Spouse Member’'s Class Tier Action Effective
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Daryl E. Tisinger  Mary M. Tisinger Fire Service 5 Discontinued 05-10-24
Cory L. Jackson Jennifer A. Jackson Fire Disability 5 Paid/COLA 12-01-24
Adam Niebergall  Eugenia Niebergall Police Service 5 Paid/COLA 11-02-24
Alex A. Pozo Tammy L. Pozo Police Service 5 Discontinued 11-01-24
COMMUNITY PROPERTY DIVISION OF PENSION -1

Designated

Member's Name  Beneficiary Member’s Class Tier Action Effective
Raymond J. Cory M. Krasel Police Service 5 Designated/ 10-04-24
Alduenda Tyler J. Krasel COLA
SERVICE PENSION -4
POLICE
Name Rank Tier Effective Years
Benedict R. Abucejo Police Officer IlI 5 10-20-24 31.043836
Tasha L. Karandy Sergeant | 5 11-01-24 25.058803
Adam Niebergall Police Officer IlI 5 11-02-24 23.221405
Marcos G. Villanueva Sergeant |l 4 10-14-24 23.021506
SERVICE PENSION/DROP - 8
POLICE
Name Rank Tier Effective Years
Erik C. Armstrong Detective Il 5 07-03-23 26.367123
Attila Kreidl Police Officer Il 3 02-01-24 27.316388
Sean M. Laule Police Officer Il 5 04-01-24 25.083151
Andrew J. Mathes, Jr. Lieutenant Il 3 06-01-23 30.000000
Kim C. Reedy Police Officer Il 5 05-02-24 33.379726
Craig Valenzuela Commander 5 02-01-24 27.328768
Ken K. Yueng Detective |l 3 02-01-24 28.249315
Juan C. Zarate Sergeant | 5 02-02-24 26.911541
DISCONTINUE DROP -5
FIRE
Name Tier Retired Exit Close of
Nat C. Lauro 5 02-01-21 12-30-24
POLICE
Name Tier Retired Exit Close of
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