ice Pe

d Pol

L
T

)

|

L




VISION
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'‘GUIDING PRINCIPLES

PSR Ensureratfinancially/soundiretinementiSystem?*
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EnhancetViemberExpernience by
Implementingf@ngoing
Improvements Based on Member:
Feedback
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Inclusivity and'Engagement with
EﬂD@Jijﬂg Investment' Managers

2 EnhancelOutreachibyiRromoting

Objectlve n

Broaden jengage 1ent with _—EIIQij[ﬁ]j investment managers
to increase thegpool of candidates for, LAFPP’s investment
portfolio, ensuf ng evaluation; of a wide selection of
mangwgﬂti’}s capal 3 Ie of delivering superior; risk-adjusted
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Objective 3 & é‘%
Increase  training and Ieadershi’%p'_ developmentl
opportunities that allow employees to be successful at
their jobs and careers, create-an pne%ylr‘ ment where
employees feel the organizationsistinves //fn their ’tareer

development, improve succession plan /gaand increase
retention of institutional knowledge. 2
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IIhankiyoutoithe Board of Eire and PolicelPension
commissionersiortheirserviceandguidanceinshaping
EAEPPSIStrategiciElanspriorities;andobjectivess

AndreafAmbriz
Aglpoluizdy
thelMayor

- igorelland Il B Kenneth E.{Buzzell
Elected by I Elected'by
Active Fire Members ‘" Retired Fire Members | |

\n“‘f §
" Brian J. Churchill M"Rae' ,A-t L:;m" Raul Perez
Elected by ppoiniedoy Appointed by

Active Police Members the Mayor the Mayor
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2 alsowa ntto recognize the staff of the Department of Fire
and/Police Pensions for their input and involvement.

Dasigns by Jennifer M. Shimatsu
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